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DIVERSITY WOMEN'S

CONFERENCE

The Future is Now for Women

Transformational Leadership, STEM" & Inclusion as a Cultural Competence

The Grand Floridian Resort & Spa, Disney World Orlando, Florida

Join us in our campaign to support the leadership and executive development
of women of all races, cultures and backgrounds as we address
the diverse & multicultural women'’s leadership gap.

PAST CONFERENCE SPEAKERS...

Lt. Col,, Consuelo Tena Clark, CEQ,
DMI Music

Julianne Malveaux Dr. Maya Angelou Sara Manzana-Diaz, Jacqueline Hernandez,
Director of U.S. COO, Telemundo Kickbusch

President Bennett
College for Women Army Retired

www.diversitywoman.com

“STEM (Science, Technology, Engineering & Math)

Lynn Tilton, Founder &  DR. JOHNNETTA COLE,

CEO, Patriarch Partners, Executive Director,

LLC Smithsonian African
American Museum

Women'’s Bureau
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CONFERENCE

Conference will attract diverse and multicultural business lead-

ers from the world’s largest corporations and entrepreneurs
from successful women-owned businesses. The executive develop-
ment atmosphere of the Conference will allow attendees to make
strong connections with their contemporaries who share similar work
experiences, challenges and concerns. Also, attendees will hear and

learn from our panel featuring some of the most influential women
leaders in the nation.

The 2014 Diversity Women’s Business Leadership

Diversity Woman Magazine recognizes the importance of lead-
ership development and empowerment for diverse women.
Our aim is to educate and support diverse and multicultural
. women leaders and to facilitate their continued growth and
‘ success through solution-based editorial, website products
W and services, and events such as our conferences we host
‘\ annually.
\

When you sponsor our Conference, you will gain
high-level exposure and great networking opportu-
nities in a setting that will allow you to strengthen

existing relationships and to forge new ones.

You will obtain high quality multimedia exposure before, during and after the event:

Berore:  Through our event marketing campaign, website, press releases, webinars and more.
DurinG: Through networking opportunities, signage, exhibition opportunities and more.

AFTER: Through advertising in Diversity Woman Magazine and your continued presence on
diversitywoman.com.

Please see page 4 and 5 for a review of the various
sponsorship opportunities available to you.
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2074 NATIONAL DIVERSITY WOMEN’S
BUSINESS LEADERSHIP CONFERENCE
& MosAIC LEADERSHIP AWARDS LUNCHEON

OcToBER 9 - 10, 2014
The Grand Floridian Resort ¢ Spa . for 2(1)313 Corporate
Disney World Orlando, Florida LR $§t8§és

Sponsorship Benefits

Here is what we offer:

Diamond Sponsor

» Twenty (20) Full Conference
» Two Reserved Corporate Luncheon Tables Both Days e
» Exhibit Table in Exhibit Hall/Vendor Expo (optional) < ramn _
» Year Round Exposure through a suite of multimedia marketing  taan e
channels that will push your brand before, during, and after the S A e e itets asast
event to include: internet advertising, print advertising, newsletter i S S T AR
and social media coverage s : e i e
» Full Page 4-Color Ad in Diversity Woman magazine’s Winter, i PR i
Spring, Summer and Fall (Conference Leadership & Executive S
Development Issue) ==
» Corporate logo on DIVERSITYWOMAN.COM event site T.'__"_%* i i A WA
» Recognition as a Sponsor in all Conference Materials e " e e e
» High profile exposure on-site including on-site signage Tt B oo, SO P
» Company Literature, promotional item or product sampling in s ————
Conference Bags July 3, 2009

» Corporate Recognition in all related 2012 press releases

YOUR INVESTMENT: $100,000 DIVERSITY

What's Fresh ...

Pearl Level If you like the idea of networki

g more than the practice, yon're

. . . nat alone. Schmoozi i i L
» Fifteen (15) Full Conference Registrations sase 1533‘2'3'}"{ check ot o %a'lsgfeorfgfalliﬁéﬂfl médﬂte'?ug‘ o
LComfort Zone.
» Reserved VIP Corporate Luncheon Table Both Days
. . L . = grlenty of benefit rorki

> blenty of benefits to working at h O

Exhibit Table in EXth.I’[ HgII/Vgndor Expo (optlorjal) oNewsletter  BtETiN Checkgﬁtou%wm
» Full Page 4-Color Ad in Diversity Woman magazine - ductive in Your Home Office.

Fall Conferenceleadership & Executive Development Issue Moving Fashi
> Full Page 4-Color Ad in 2013 . ng Fashion Forward: HY Publicity

. ing fashi i .

» Corporate logo on DIVERSITYWOMAN.COM event site m?lgég%nﬁm"ﬂfgs@g:f %;f;;fé"éiia,
» Recognition as a Sponsor in all Conference Materials day's work for Yo nop Celebrities s alln a
» High profile exposure on-site including on-site signage a Company Goldglanty, two twentysomething PR whizzes

(and good friends) who partne;

HY Publicity, based in New York, up to launch

Literature, promotional item or product sampling in Conference bags
) We caught it B
YOUR INVESTMENT: $75,000 mﬁng*'m‘;g;‘guggg;r;ggiggge;g;_how they're

Diversity Woman Pu blisher Honored
wwwd |vers|tywoman.COm Sheila Robinson, Publisher of Diversity
Womap, has begn selected by Puhh's.‘u'ng
Executive magazine as one oty the nation’s Top
Women in Magazine Publishing. As a result
she was featured on the eaver o3 Bt

Boston Legal: Anna Sonkaran Pave



Platinum Level

Ten (10) Full Conference Registrations
Reserved VIP Corporate Luncheon Table Both Days
Exhibit Table in Exhibit Hall/Vendor Expo (optional)

vV v vy

Leadership & Executive Development Issue

Corporate logo on DIVERSITYWOMAN.COM event site
Recognition as a Sponsor in all Conference Materials

High profile exposure on-site including on-site signage
Company Literature, promotional item or product sampling
in Conference bags

YOUR INVESTMENT: $50,000

vV v vy

Full Page 4-Color Ad in Diversity Woman magazine - Fall Conference

Gold Level

Five (5) full conference registrations

Full Page 4-Color Ad in Diversity Woman Magazine - Fall Conference

Leadership & Executive Development issue

Corporate logo on DIVERSITYWOMAN.COM event site
Recognition as a Sponsor in all conference Materials
Company Literature, promotional item or product sampling in
Conference bags

YOUR INVESTMENT: $25,000

Silver Level

Two (2) Full Conference Registrations

Recognition as a Sponsor in all conference Materials
Corporate logo on DIVERSITYWOMAN.COM event site
Company Literature, promotional item or product sampling in
Conference bags

vV v vyvy

YOUR INVESTMENT: $15,000

Bronze Sponsor

One (1) Full Conference Registration

Recognition as a Sponsor in all conference Materials
Corporate logo on DIVERSITYWOMAN.COM event site
Company Literature, promotional item or product sampling in
Conference bags

v v vy

YOUR INVESTMENT: $10,000

For more information:

Sheila Robinson, Publisher, Diversity Woman
(202) 809-7775 + sheila@diversitywoman.com

Sigrid Senamaud, Conference Director
(202) 340-9233 - sigrid@diversitywoman.com

www.diversitywoman.com

' Create Your Own Social Network

Executive
Women of
Cultures a

Main My Page Members Photos Videos Forum Groups Blogs DW.com

A farum for women who want to learn,
network, or just get inspired; you can do

Blog Posts

it all right here! ﬂ Grow Through |t

Members

Latest Activity

Ff Victoria Fittshilgrim left a
comment forf

8 minutes agol

iy DG

-~ Sherf
friend

12 m|

Shaunice H
comment foy

4 hours aga

YOUNG
ENTREPRENEUR

Annhe Pawcat

Print Magazine
Wants to R

Your Hoié

Don'’t g0
it Alone:

Create a Mentoril
Culture

Grow Your
n“',;"ness Fall 2010

v

SETTING
THE PACE

These are exceptianally challenging times. Perhaps
recent years. Unemployment, foreclosurs, bankrupt
an end in sight. The stresses of today are sure 1 he
fomortow unless we leam to “grow through” aur ti
“go through” them

Vlove the word, *grow” (as anyone can teil from pren
90" (an action verb that implies forward movement

Posted by Shaunice Hawkins on July 19, 2000 at 11

Cris Simone Debuts As Beaut, And Healtk

Professional Women Of Color
Feaching the niche of women of color, who are large
health praducts, is a desire of many companies. Cris
between the two, online.

CrisSimone com was launched January 2009, and in
their health and wellness and woriife balance by sh
the best of health, wellness and beauly practices; inte
and busy professional women who share insight on h

DIVERSITY

National Min
Developr
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Previous Sponsors

asce EMC

(i'nter) Whatgreens

ATTHE CORNER OF HAPPY & HEALTHY"

‘é EXPRESS SCRIPTS®  ocxmeED MAW MEKESSON

SOCIETY FOR HUMAN veyr ,EnWil’ eless

RESOURCE MANAGEMENT
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e Booz | Allen | Hamilton )
* BARC[AYS strategy and technology consultants ®|5NEP

H E I N Z I Carnegie Mellon University N *
NEGOTIATION nationalgrid M clusi @
ACADEMY:!WOMEN THE POWER OF ACTION I Inclusion

TOYOTA UPMC




Previous Sponsors

Duke
DELHAZERSAMERICA  PpPuke

Microsoft @ % Xerox g,

pepsi

@Allstate® EdwardJones EYELIS OGfantThorntonv

Ybuire inigood hands MAKING SENSE OF INVESTING An instinct for growth

@ ® MERCER e
Hllt()n m PUBLICIS GROUPE

% LIVE UNITED
sodexo & Statefarm Dt e

A E KORN/FERRY INTERNATIONAL
Greatness Cultivated

HUMAN

Avocso,ft GLOBALCONGROUP RIGHTS
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